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THE LTIVING FLAME MANIFESTED
The Elder of Remembrance stands at the Threshold, bearing the Flame
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INTEGRATING ANCESTRAL WISDOM
WITH MODERN CORPORATE
STRATEGY

BENEFITS, CHALLENGES




FOUNDATIONAL DECLARATION

The Living Corporation is not a business alone, but a vessel
of remembrance — a sovereign family structure designed to
preserve wealth, purpose, and integrity across genera-

o

CODEX OF THE LIVING CONTINUITY

ANKHAMEN
LIVING CORPORATION
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CODEX OF THE LIVING CONTIUITY
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PATH OF PARTICIPATION

Each working member contributes between 3- 79 of income
monthly to the Treasury.

All funds are logged and reportable.

The Trust oversees allocations for education. land. health.



THE TWIN WINGS
OF CONTINUITY
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From Trust
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and Awakening.
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TREASURY
of KNOWLEDGE

Through wealth and wisdom,

body and spirit, the lineage remembers.

SIGILLUM CAELI COMMUNIO — Sealed in Its. Year of Remembrance 2025
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THE OUTER WING
TREASURY AND CONTINUITY

ANKHAMEN
LIVING
CORPORATION
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GOLDEN RITE OF
TREASURY OF TRANSCENDENT

CONTINUITY RETURN

Through the vessel of remembrance,
the flow of continuity is made eternal.

SIGILLUM CAELI COMMUNIO — SEALED IN THE YEAR OF REMEMBRANCE 2025
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THE INNER WING
ANKARYTHMIC ACADEMY

ANKARYTHMIC
ACADEMY

HOUSE OF LEARNING FOR
THE REMEMERANCE 7
SOVERTION*T- OVLEDGE

THE
HOUSE OF
LEARNING
ELDER CIRCLE
YOU TH CIRCLE

THE LIVING
CURRICULUM

REMEMBRANCE SCIENCES
APPILED AGVERLEXTY
FORTH ALGRAFT
DIGITAL ALGRENY

THE

TREASURY THE RITE
OF OF
KNOWLEDGE MENTORSHIP

Through the teaching of

remembrance, the lineage awakens
its eternal rhythm.

SIGILLUM CAELI COMMUNIO -
SEALED IN THE YEAR OF REMEMBRANCCE 2025




FOUNDATIONAL
FUNDING

* PROPERTY ASSETS
- STOCK PORTFOLIO
+ 401 (k) PLAN

- LIFE INSURANCE
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TEMPLE TRUST
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CONTRIBUTIONS
(PAYCHECK %)
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GOLDEN TREASURY
OF CONTINUITY
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DEFINITION AND SYMBOLISM
OF 'TWO WINGS' IN BUSINESS

SYMBOLISM OF DUAL ASPECTS FOINRIRR
THE 'TWO WINGS' METAPHOR REPRESENTS BALANCING @) JI &g
INNOVATION WITH TRADITION IN BUSINESS PRACTICES. G/ |

PROFIT AND PURPOSE BALANCE

BUSINESSES STRIVE TO BALANCE PROFIT GENERATION
WITH PURPOSEFUL, ETHICAL STEWARDSHIP FOR
SUSTAINABILITY.

GROWTH AND STEWARDSHIP

SUSTAINABLE SUCCESS REQUIRES MANAGING GROWTH
ALONGSIDE RESPONSIBLE STEWARDSHIP OF
RESOURCES.
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PHILOSOPHICAL
FOUNDATIONS

ANCESTRAL PHILOSOPHIES

THE MODEL IS DEEPLY ROOTED IN ANCESTRAL
PHILOSOPHIES THAT EMPHASIZE DEEP RESPECT
FOR NATURE AND COMMUNITY TIES.

INTERCONNECTEDNESS

CENTRAL TO THE MODEL IS THE PRINCIPLE OF
INTERCONNECTEDNESS AMONG HUMANS, NATURE,
AND FUTURE GENERATIONS.

ETHICAL BUSINESS FOUNDATIONS

THE PHILOSOPHY FORMS & FOUNDATION FOR
ETHICAL BUSINESS PRACTICES EMPHASIZING
SUSTAINABILITY AND LONG-TERM THINKING.
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TRADITIONAL CORPORATE pare.
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WISDOM: CORE
PRINCIPLES AND
PRACTICES
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KEY VALUES INHERITED

FROM ANCESTRAL
TRADITIONS

RESPECT FOR NATURE

ANCESTRAL TRADITIONS EMPHASIZE RESPECTING
AND LIVING HARMONIOUSLY WITH THE NATURAL
ENVIRONMENT.

RECIPROCITY IN TRADITIONS

RECIPROCITY FOSTERS MUTUAL SUPPORT AND
BALANCED RELATIONSHIPS WITHIN COMMUNITIES.

HUMILITY AND COLLECTIVE WELL-BEING

HUMILITY &ND PRIORITIZING COLLECTIVE WELL-BEING
GUIDE ETHICAL DECISIONS AND LONG-TERM PLANNING.




STORYTELLING, <

CODEX of RESONANT GIFTS STEW. ARDSHIP, AND
— THE EMBODIMENT OF TH ’
FWELVE STRANDS COMMUNITY FOCUS

CULTURAL STORYTELLING

STORYTELLING PRESERVES CULTURAL HERITAGE AND
INSPIRES & SHARED SENSE OF PURPOSE AMONG
COMMUNITY MEMBERS.

RESOURCE STEWARDSHIP

STEWARDSHIP PROMOTES RESPONSIBLE
MANAGEMENT AND SUSTAINABLE USE OF RESOURCES
FOR FUTURE GENERATIONS.

COMMUNITY FOCUS

FOSTERING COMMUNITY STRENGTHENS
RELATIONSHIPS AND BUILDS SOCIAL COHESION INSIDE
AND OUTSIDE ORGANIZATIONS.
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ncestral Resource Practices

SUST AEN AB Lﬁ Traditional methods prioritize careful use of

natural and human resources to preserve

RﬁS@UR@E ecological balance.

Sustainability Principles

Maintaining resource availability ensures
long-term benefits for future generations and
ecosystems.

Corporate Sustainability

Modern businesses apply ancestral principles
to manage resources responsibly for
sustainable operations.




~ INTEGRATING
ANCESTRAL WISDOM
WITH MODERN
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STRATEGY




ING
INNOVATION WITH

TRADITION

COMBINING TECHNOLOGY AND
TRADITION

INTEGRATION OF ADVANCED
TECHNOLOGIES WITH TRADITIONAL
PRACTICES ENHANCES ADAPTABILITY
AND BUSINESS RESILIENCE.

CREATING RESILIENT BUSINESS
MODELS

BLENDING INNOVATION WITH CULTURAL
ROOTS FOSTERS SUSTAINABLE AND
FLEXIBLE BUSINESS STRATEGIES.




" LEADERSHIP AND DECISION-
MAKING GUIDED BY
ANCESTRAL PRINCIPLES

ETHICAL LEADERSHIP FOCUS

LEADERSHIP PRIORITIZES ETHICAL VALUES AND
MORAL RESPONSIBILITY FOR THE GREATER GOOD OF
COMMUNITIES.

COLLECTIVE BENEFIT EMPHASIS
DECISIONS ARE MADE CONSIDERING THE WELFARE OF
THE ENTIRE GROUP RATHER THAN INDIVIDUAL GAIN.

ANCESTRAL WISDOM INSPIRATION

LEADERS DRAW FROM ANCESTRAL DECISION-MAKING
TRADITIONS THAT EMPHASIZE WISDOM AND
CONSENSUS-BUILDING.
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— GANIZATIONAL
CULTURE ROOTED IN
HERITAGE

EMBEDDING ANCESTRAL YALUES

INCORPORATE ANCESTRAL VALUES INTO COMPANY
RITUALS TO STRENGTHEN CULTURAL IDENTITY AND
CONNECTION.

HERITAGE-BASED COMMUNICATION

USE COMMUNICATION STRATEGIES THAT REFLECT AND
REINFORCE HERITAGE TO ALIGN EMPLOYEES WITH
COMPANY VALUES.

FOSTERING SHARED IDENTITY

ENGAGE EMPLOYEES THROUGH HERITAGE-CENTERED
ACTIVITIES TO CULTIVATE A UNIFIED
ORGANIZATIONAL PURPOSE.




CHALLENGES




CED SOCIAL
RESPONSIBILITY AND FAMILY
ENGAGEMENT

ANCESTRAL WISDOM BENEFITS

INCORPORATING ANCESTRAL WISDOM STRENGTHENS
SOCIAL RESPONSIBILITY COMMITMENTS IN
ORGANIZATIONS AND COMMUNITIES.

EMPLOYEE MOTIVATION

ALIGNING WORK WITH MEANINGFUL VALUES
INCREASES EMPLOYEE MOTIVATION AND ENGAGEMENT
IN THEIR ROLES.

COMMUNITY IMPACT

SOCIAL RESPONSIBILITY INITIATIVES FOSTER POSITIVE
COMMUNITY IMPACT AND REINFORCE ORGANIZATIONAL
PURPOSE.
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POTENTIAL
OBSTACLES AND
STRATEGIES TO
OVERCOME THEM

RESISTANCE TO CHANGE

RESISTANCE TO CHANGE IS &4 COMMON CHALLENGE
THAT CAN SLOW PROGRESS AND INNOVATION WITHIN
ORGANIZATIONS OR COMMUNITIES.

CULTURAL MISUNDERSTANDINGS

CULTURAL MISUNDERSTANDINGS CAN CREATE
BARRIERS, AFFECTING TEAMWORK AND
COLLABORATION ACROSS DIVERSE GROUPS.

BALANCING TRADITION AND COMPETITION
BALANCING RESPECT FOR TRADITION WITH
COMPETITIVE PRESSURES REQUIRES THOUGHTFUL
ADAPTATION AND STRATEGIC PLANNING.

STRATEGIES FOR SUCCESS

EDUCATION, INCLUSIVE DIALOGUE, AND ADAPTIVE
LEADERSHIP HELP OVERCOME OBSTACLES AND
FOSTER POSITIVE CHANGE.
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